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香港航空青年團成年團員 Hong Kong Air Cadet Corps Senior Member
評 核 報 告 Performance Appraisal Report
	A.
	受核人Appraisee:
	

	
	評核期Assessment Period :
	由From
	
	年Year
	
	月Month
	
	日day 至to
	
	年Year
	
	月Month
	
	日Day

	
	職級及團員編號
Rank & Serial Number :
	                                              
	                   
	
	
	

	
	職務 Post:
	
	
	
	
	

	
	單位 Unit :
	
	
	
	
	

	B.

在評核期內服務時數: Number of Service Hours performed during the Assessment Period :  (        ) 小時Hours 



	C.
	職務簡述 Brief Description of Duties:

	
	
	
	

	
	
	
	

	
	
	
	

	
	

	

	D.
	整體工作表現Overall Performance : *優Outstanding／良Very Effective／常Effective／可Moderate／差Poor／劣Very Poor

	
	

	E.
	總評General Remarks :

	
	

	
	

	
	

	
	

	
	

	
	是否適合升級 Fitness for promotion: *是Yes／否No／不適用Not applicable

	
	

	F.
	The Appraisee was informed of the contents of this report on
	
	年Year
	
	月Month
	
	日Day

	
	受核人知悉本評核報告內容日期:

	
	評核人簽署Appraising Officer’s Signature :
	
	
	受核人簽署Appraisee’s Signature :
	

	
	
	
	
	
	

	
	姓名Name :
	
	
	日期Date : 
	

	
	
	
	
	
	

	
	職級Rank :
	
	
	
	

	     * 請刪去不適用者delete where appropriate   
.  



受核人所提供的資料，將用於人力資源規劃及發展相關用途，有關主要單位及單位主管，總部職員及獲指派負責處理有關事宜的人員，都可以得知這些資料。
The information provided will be used for human resources planning, development, and related purposes.  It may be disclosed to Major Unit and Unit Commanders, Headquarters Staff and their designated personnel who are required to handle such matters.

受核人有權按照《個人資料(私隱)條例》的規定，要求查閱或改正填報於本表格內的個人資料。受核人可按本團發出相關指引，以書面向總部行政經理提出申請。
The Appraisee has the right to request access to or correction of personal data provided on this form in accordance with the provisions of the Personal Data (Privacy) Ordinance. Such request should be made in writing to the Headquarters Administrative Manager in accordance with relevant guidelines of the Corps as appropriate. 

